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The way of business Slufions

RSB GROUP FELICITATES “CHANGE MAKER" WOMAN
LEADERS

RSB took the pride of felicitating "Change Maker"woman leaders and were presented with
laurels by the hands of Ms Urmila Behera while Ms Nirmala Behera, Executive Director - Group
HR, delivered motivational address. In a special award ceremony organized on the occasion,
four women leaders from Pune, namely, Ms Ganga Patil, Ms Vandana Dhotre, Ms Sneha
Bharati and Ms Rishita More, who brought significant social impact in the society, & have
respetively helped orphaned elderly woman in the evening of their life by supporting their
livelihood, educational support to girls school drop-outs due to resource constraints by
imparting free education, skill development training to under-privileged in deep rural areas
and more so, a trans-gender woman leader, who rose to become a successful entrepreneur
despite society’s resistance to such genders, were given warm welcome with an inspirational
address and presented with laurels.
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RSB felicitated “Change Maker"woman leaders and were presented with laurels by the hands of Urmila Behera
while Nirmala Behera, Executive Director - Group HR, delivered a motivational address. In a special award
ceremony organized on the occasion, four women leaders from Pune, namely, Ganga Patil, Vandana Dhotre, Sneha
Bharati and Rishita More, who brought significant social impact in the society, & have respectively helped
orphaned elderly woman in the evening of their life by supporting their livelihood, educational support to girls
school drop-outs due to resource constraints by imparting free education, skill development training to under-
privileged in deep rural areas and more so, a trans-gender woman leader, who rose to become & successful
entrepreneur despite society’s resistance to such genders, were given warm welcome with an inspirational
address and presented with laurels.



4

Minerals & Metals Review

APRIL 03 - 09, 2023

The Federation of Associations
of Maharashtra (FAM) declared
the result of the election of the
execulive committee members.
The Elected Executive Commitiee
members unanimously elected
Jitendra M Shah as the president
of the term of two years
ie 2023-2025.

Jitendra Shah on being elected as
the new president commented,
T am really thankful to all of you
for believing in me & my capacity
to  work for Traders
Businessmen of Muharashtra and
with the blessing to my Almighty,
my family and all you friends,
I am thankful to my entire ECM
for unanimously selecting me as
the President of Federation of
Associations of Maharashtra
(FAM - Apex body representing
the associations of Maharashtra)
for the term 2023-2025. [ have ta
hecome youngest & first ever
Massma Member as President of
FAM', I feel humbled and grateful
1o one and all.”

Further he added, "When 1
started my journey as a committe
member of Massma in 2010 , and

NEWAPPOINTMENT

Jitendra Shah new President of FAM

1

had a privilege to attend few
meeting at FAM and had
interaction with Mr Mohan
Gumani , President and his team
and always dreamt whether ever
I would be sble to become
President of FAM _but in last
13 years I always tried to give my
best as and when called for and
warked with many great heroes
of FAM ... from special invitee in
2012, to Coopted member in 2014,
to secretary in 2016, Vice
President in 2018, Sr vice
president 2020 and finally
President now in 2023."

He said, "T am thankful to Shri
Sudhir Mungantiwarji, Minister
Maharashira  Cabinet, Shri
Mungal Prabhatji Lodha
Minister Maharashtra Cabinet &
Shri Raj Purohitji Ex Cabinet
Minister Maharashtra  and
various other state ministers &
centre ministers both have
supported as and when needed.
Special thanks to my parent body
Metal &  Stainless  steel
Merchant's Association
(MASSMA) faor nominating me
and giving me chance to
represent them at FAM."

SOLAR POWER

Sunnier show by solar projects
this fiscal, but some still fall short

The performance of solar power
turned sunnier this fiscal, with
75% of the projects expected 1o
exceed their P901 level of
generation, compared with only
59% last fiscal. But the metric stll
indicates underperformance as
25% did not  meet their
P90 level. However, these
assets  still have adequate
cash-flow cushion for debt
servicing. Their level of

P90 level of confidence to
appropriately account for
volatility in solar irradiation.

Thus, a material and continupus
underperformance with respect
P90 may result in lower-than-
expected cushion for debt
servicing. Generation that is
1 percentage point lower than PS0
level reduces debt servicing
cushion by ~15% and lowers
return on equity by 1.5-2.0

| formance is not al 2
either and recovery in performance
is expected,

A swudy of 115 solar projects
aggregating ~4.6 gigawau
(GW), with operational record af
at least one full year to eliminate
performance volatility during
the  stabilisation  phase,
indicates as much.

The performance on the P90
metric is crucial as it is used
widely to estimate the cash-flow
cushion available for debt
servicing. A project's future
cash flows are estimated at
generation carresponding to the
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“Change Maker” Woman Leaders who were felicitated. L to R - Mx Ganga Patil, Ms Vandana Dhotre, Ms Sneha
Bharati & Ms Rishita More(transgender)
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Says Manish Gupta, Senior
Director, CRISIL Ratings,
"Though an estimated 25% of the
projects  are  expected Lo
underperform this fiscal, their
median  ratings  are largely
unafiected as 55% of these had
generation just 0-1% below
their P90 level (at which they
were modelled) and anather
20% fell shartby 1-1,5%. This level
of underperformance reduces the
debt-servicing cushion, but
cushion but does not impair
debt-servicing capability. This is
because generation is dependent
on levels of irradiation, which
are volatile, and hence, debt
servicing levels of projects
typically have cushions to ubsorb
such vanation."

Further the performances are
expected to recover over the
medium term.

Says Ankit Hakhu, Director, CRISIL
Ratings, "Irradiation levels are
expected 10 be mean-reverting.
There have been cycles of weaker
years and beuer years compared
with long-term averages easdier as
well. For instance, 201510 2017 were
good years with irradiation levels
2-5% higher than average, followed
by wenker 2018 and 2020 (refer o
chart in annexure). Indeed,
two-thirds of the underperf
projects did so because of lower
irradiation. Hence, as irradiation
levels improve, the performance of
these projects should also recover
towards expected levels.”

Others underperformed on account
of operational issues such as
machine or plant breakdown and
grid unavailability, which are
temporary and controllable. Once
the issues are rectified, their
performance should improve.
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TECHNO TRACK

SMS group puts continuous caster successfully into operation at Nucor Corp

One of the warld's largest
casters, the single-strand caster
supplied by SMS group for
ultra-wide and thick slabs, has
successfully started production
at Nucar Corporation, Designed
for an annual capacity of 1.45
million tonne (1.6 million short
tonne), the slab caster is a core
element of the production chain
for the new plate mill at Nucor
in Brandenburg, Kentucky, U.S,

This makes Nucor Steel
Brandenburg one of a few mills
in the United States capable of
manufacturing at scale the
heavy gauge plute used in
monopile foundations for
offshore wind towers. The new
mill is located in the middle of
the largest sieel plate-
consuming region in the
country and will be able to
produce 97 percent of the plate

products that are bought and
used on the domestic market.

2SMS graup and Nucor are a
good team and we are proud
thut one of the largest
continuous casters has now
started praduction. The caster
is of crucial importance for the
success of our new plate mill.
In this way, we can successfully
contribute (o our government’s
plan to build a total of 30 GW of

offshore capacity by 2030."says
Johnny Jacobs, Vice President
and General Manager at
Nucor Brandenburg.

"The use of rencwable energies
and thus also offshore wind
energy is applied environmental
protection, It is very important
10 us 1o support such projects
with our technologies.” says
Burkhard Dahmen, CEO of
SMS group,

The caster is used to cast slabs
ranging from 8 1o 12 inches (203
to 305 millimeters) thick and 60
to 124 inches (1.524 to 3,150
millimeters) wide. Slab lengths
vary from 104 1o 600 inches
(2.642 1o 15.240 millimeters).
With HD LASr. the new
alignment standard, mold and
segments are measured easily
and  precisely in the
maintenance workshop.




RSB GROUP FELICITATES “CHANGE MAKER" WOMAN LEADERS

RSB took the pride of felicitating "Change Maker"woman leaders and were presented with
laurels by the hands of Ms Urmila Behera while Ms Nirmala Behera, Executive Director - Group
HR, delivered motivational address. In a special award ceremony organized on the occasion, four
women leaders from Pune, namely, Ms Ganga Patil, Ms Vandana Dhotre, Ms Sneha Bharati and
Ms Rishita More, who brought significant social impact in the society, & have respetively helped
orphaned elderly woman in the evening of their life by supporting their livelihood, educational
support to girls school drop-outs due to resource constraints by imparting free education, skill

development training to under—privileged in dcep rural areas and more so, a trans-gender woman
leader, who rose to become a successful entrepreneur despite society's resistance to such genders,
were given warm welcome with an inspirational address and presented with laurels.

i Mrs. Urmila Behera (left) felicitating one of the of awardees, Ms Rishita More, Make-up |

Artist (Transgender) while on right Ms Nirmala Behera delivering felicitation address |

"Change Maker" Woman Leaders who were felicitated..
Ms Ganga Patil  Ms\ e Ms Sneha Bharati  Ms
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Connect | Collabarate | Transform

RSB Group Felicitates Women Leaders for Their Social
Impact
#RSBGronn #Women [ eaders #Sociallmnact #ChanseMaker

These leaders, namely Ganga Patil, Vandana Dhotre, Sneha Bharati and Rishita More, have brought
significant social impact in the society through their respective work.




The RSB Group has recently felicitated “Change Maker” women leaders.
These leaders were presented with laurels at the hands of Urmila Behera, wife of the
Group Chairman, RK Behera. Nirmala Behera, Executive Director - Group HR, delivered
a motivational address. In a special awards ceremony organized on the occasion, four
leaders from Pune were recognised as Change Maker Women Leaders.

These leaders, namely Ganga Patil, Vandana Dhotre, Sneha Bharati and Rishita More,
have brought significant social impact in the society through their respective work.
Ganga Patil has helped elderly women in the evening of their life by supporting their
livelihood. Vandana Dhotre has given educational support to girl school drop-outs,
while Sneha Bharati has provided skill development training to under-privileged in
the remote rural areas. Rishita More is a trans-gender leader, who rose to become a
successful entrepreneur despite society’s resistance.
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RSB Group ufelicitglte:s
women leaders
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RSB felicitated “Change Maker”woman leaders and were pre-
sented with laurels by the hands of Urmila Behera while
Nirmala Behera, Executive Director — Group HR, delivered a
motivational address. In a special award ceremony organized
on the occasion, four women leaders from Pune, namely, Ganga
Patil, Vandana Dhotre, Sneha Bharati and Rishita More, who
brought significant social impact in the society, & have respec-
tively helped orphaned elderly woman in the evening of their
life by supporting their livelihood, educational support to girls
school drop-outs due to resource constraints by imparting free
education, skill development training to under-privileged in
deep rural areas and more so, a trans-gender woman leader,
who rose to become a successful entrepreneur despite society’s
resistance to such genders, were given warm welcome with an
inspirational address and presented with laurels.




