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s NIRMALA BESTOWED WITH
WOMEN GLORY AWARD

In a glittering function held at Hotel Westin Pune, in the august presence dignitaries and
celebrities, our Ms Nirmala, Executive Director — Group HR, was bestowed with “Women
Glory Award” for having achieved excellence as a “Woman in HR” from the hands of Ms
Sindhu Tai Sapkal, who is a known international icon as “Mother of the Orphans” and
recipient of Award from President of India recently, for her tireless devotion and work in
upbringing orphans.

The brief citation published in Coffee Table Book titled “Women Glory”, Pune Edition, ,
released globally on the occasion where a full page is devoted for Ms Nirmala for her
work, reads:

“Nirmala used her IT experience and knowledge of systems to bring about a shift
in the HR structure. Not only did she manage to achieve what set out to do, she
has also received a lot of recognition for her work™.

Ms Nirmala’s interview was telecast in Pune Metro Channel.
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Ms Nirmala posing for a photo shoot with her award




Women Glory

An Idol for Women in India
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